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Retirement Policy – no default retirement age

Notes: - 

1. This policy can be used as a standalone document, or can be integrated into an existing staff manual or handbook.

2. The default retirement age has been abolished with effect from 6 April 2011 subject to some transitional provisions.  Any dismissal on the grounds of age taking place on or after 6 April 2011 will have to be justified and this entails identifying a legitimate aim being pursued, and that the means used to pursue it are proportionate.

3. This policy assumes that the company does not have a justifiable default retirement age.  If you consider that your company may be able to justify a default retirement age you should seek specialist advice. If you plan to terminate an employee’s employment on the grounds of retirement, you should also ensure that you seek specialist advice. This is a complex area, and substantial liabilities can result if such dismissals are not handled within the law.

4. In addition, you may find that your current employment contracts provide for a retirement age of 65. If so, these contracts should be amended to reflect the current legal position, again following specialist legal advice.

5. Reference is made in this policy to ‘the company’. If your organisation is not a company (being perhaps a charity or a partnership, for example), you should amend references to ‘the company’ as appropriate.

Retirement Policy

1.  
Purpose

The company does not have a fixed retirement age and acknowledges that retirement is a choice to be made by the employee concerned.  The company will not seek to pressurise employees into retiring simply because they have reached a certain age.  Employees are free to retire whenever they choose, or if they prefer, to discuss alternate working patterns.

The company’s view is that it is beneficial to both the company and the workforce generally to employ people of different ages, and is committed to not discriminating on the grounds of age.  We adhere to the principles set out in the company’s equal opportunities policy.

This policy is non-contractual in effect and does not form part of normal terms and conditions of employment. The company reserves the right to change the terms of this policy from time to time and to introduce a replacement procedure as may be required.

2.
Definition and scope 

This policy applies to all of the company’s employees.  Workers and contractors may fall within the scope of the company’s equal opportunities policy.  This policy does not apply to office-holders, such as directors, or those with whom the company contracts, such as consultants.

...

This document contains the first few sections of a premium template 

available for purchase from:

http://www.employmentlawcontracts.co.uk
RETIREMENT - NO DRA
1

